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Dear Mr. Secretary-General Ban Ki-Moon,

I write to you with great concern about the recent developments in Uganda, and particularly the
impact that the anti-homosexuality laws will have on lesbians, gay, bisexual, transsexual and inter-
sex (LGBTI) staffmembers serving in that country,

As you know, Entebbe, Uganda, for example, is a regional service centre for the United Nations,
classified as a family duty station, and acting as an administrative and support hub for a majority of
the peacekeeping operations of the United Nations.

Already, we are aware ofa staffmember-- who wishes to remain anonymous-- complaining about
experiencing homophobia at the workplace in Entebbe, Uganda. This situation, and the situation of
LGBTI staff members serving in the field in general, was discussed in a helpful meeting that I had
with Under-Secretary-General for Peacekeeping Operations, Hervÿ Ladsous; Under-Secretary-
General for Field Support, Ameerah Haq; and Under-Secretary-General for Political Affairs, Jeffrey
Feltman.

We have also been in touch with a few LGBTI staff members in Uganda, and we can confirm that out
of concern for safety, no one has openly declared their sexual orientation or gender identity either
at the office, or outside of it.

They have also asked us to convey to you that they feel their situation is urgent, and even though
the Ugandan law has been stripped of its informant component, they feel like there is still a culture
of incitement in the country to denounce and hate, and in some instances kill those who are LGBTI
individuals. In this regards, as you are aware, the Office of the High Commissioner of Human Rights
has denounced today the publication in an Ugandan tabloid of the names of 200 individuals it
claimed were homosexuals, stating that it "not only violates the right to privacy" but "it also
demonstrates the very real danger that the new anti-homosexuality law will encourage acts of
violence and harassment".

We are aware also, and grateful, that you have been outspoken against the Ugandan law, and
against any violence, or incitement of violence towards LGBTI individuals there.

In regards to the situation in Uganda, we would like to ask the following:



That you issue an internal statement for all United Nations offices in Uganda that homophobia
and transphobia will not be tolerated from any staff member in any shape or form, and that
such instances could result in disciplinary action.

° That you ensure that all mechanisms to address homophobia and transphobia at the workplace,
including disciplinary actions, are enforced, and advertised so that LGBTI staff are aware of
their rights, and that all staff know the standards of conduct that the United Nations expects
from them.

, That you ensure that the United Nations does all it can to ensure that LGBTI staff members
serving in family duty stations in Uganda can secure residency visas for their partners using
means that will not reveal the nature of their relationships, such as declaring them family
members.

4. That LGBTI staffmembers who express a desire to change duty stations due the worsening
situation in Uganda for LGBTI individuals be able to do so with prioritized assistance from the
United Nations.

, That the local Department of Safety and Security is trained and prepared to handle any safety
and security concerns of LGBTI staff with discretion and sensitivity. If an LGBTI staff member is
living with a non-UN partner, the partner should also be taken into consideration in any safety
procedures.

° That in your approach to this issue you specifically use the words "homophobia" and
"transphobia", and not simply use catch-all words such as "bias" or "discrimination". As recent
events in Uganda have demonstrated, some individuals, because of their personal convictions,
may feel it is necessary or permissible to discriminate against LGBTI individuals, or to deny
them their human rights.

LGBTI staffmembers are proudly serving this organization in all corners of the world, some in
situations of great danger.

We believe that the United Nations should do its utmost to ensure their well-being, particularly
because of the added layer ofhomophobia around the world.

UN-GLOBE will gladly continue the conversation on how to address the well-being of LGBTI staff
around the world.

For now, we ask that you take immediate, internal action in Uganda.

Sincerely,

Hyung Hak Nam (Alfonso)
President, UN-GLOBE


