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Dear Ms. Clark,
Administrator, UNDP,

As the International Day Against Homophobia and Transphobia is past us, and as
countries around the world begin celebrating gay and trans pride this month, I wanted
to take the opportunity to thank you for your advocacy on behalf of the LGBT and
intersex community. LGBT and intersex staff members of the UN system feel great pride
(and relie0 that within their own family, advocacy is being carried out worldwide on
behalf of the human rights of our community, and that UNDP is "committed" to "a vision
of inclusive human development", as you mentioned in your IDAHOT 2014 message.

Sadly, discriminatory staff policies still exist within the UN's family on the grounds of
sexual orientation and gender identity, as you well know. All of us, though, deserve
dignity at work,

UN-GLOBE will continue advocating for full equality, not only in the recognition of
same-sex unions, but also, as will become increasingly important, on the right to start a
family, where a gender neutral approach to paternity and maternity leave would be
crucial. This would be part of UN-GLOBE's upcoming work.

When it comes specifically to UNDP, last year, we had several meetings with your staff
during the drafting of a diversity strategy. It was exciting to see a diversity strategy that
was comprehensive and well thought out-- we were so excited, in fact, that we are
encouraging all organizations of the UN system to also adopt a diversity strategy, and
we are citing UNDP as having done the most advanced work on it. We have not heard
since on its adoption, but we do hope that progress continues, and that the diversity
strategy will become a reality at UNDP. As always, we are ready to meet with you or
your team to further discuss. We also stand ready to help so that it can be successfully
implemented. As a staff group representing lesbian, gay, bisexual, transsexual, and
intersex staff members of the UN system, we hear constantly from our constituents. We
know, for example, that an issue that is important is allowing trans visitors and staffto
use bathrooms according to their self-identified genders. In short, we can be an
information source for you and your team. We hope you and your team will continue to
engage with us as stakeholders invested in the success of the diversity strategy, and
invested in seeing a UNDP that is inclusive of all.

We also hope you can support us on a very timely issue that will be soon discussed at
the Pension Board meeting this July. UN-GLOBE, as you know, argues that the UNJSPF



should not base recognition of spouses when granting pension benefits on the country
of nationality of the staffmember, As the UN system increasingly moves to a Jurisdiction
approach like WFP has most recently done-- where legal unions are recognized based
on legal status-- it would be increasingly intolerable if this recognition is not extended
to pension rights, Please raise this issue whenever you can in the hope that change can
come sooner than later,

Thank you once again for your tireless advocacy for full equality and non-discrimination
for us all,

B est,

Hyung Hak Nam,
President, UN-GLOBE


