
Dear UN-GLOBE members,

Happy belated New Year.

As we begin 2014, I wanted to take the opportunity to share with you the top ten
UN-GLOBE achievements for 2013.

These TOP TEN achievements are:

. Because of our letter writing campaign for IDAHO 2013, 17 heads of UN
agencies, funds, and programmes, and senior leaders, released statements
against homophobia1, either writing their own statements, or forwarding our
own.

. All of our health insurance providers will soon provide inclusive health
coverage, covering the health needs of our transgender staff. This is an issue
that UN-GLOBE made a priority for 2013.

. UN-GLOBE has worked with UNDP, UNHCR, and WFP to draft diversity
strategies that would address the needs of LGBTI staff members. UNICEF has
also expressed interest. Having a diversity strategy in place is becoming of
increasing interest to organizations of the UN system. Furthermore, UN-GLOBE
has taken the lead role in creating a task force on equality for LGBTI staff. The
task force is made up of senior and junior staff members, both gay and straight,
and its goal is to not only have a system-wide dialogue on what a fairer UN
would look like, but also to come up with specific recommendations on how to
accomplish this.
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UN-GLOBE drafted and widely circulated among heads of UN agencies, funds,
and programmes, and senior leaders, a position paper on same-sex unions.

UN-GLOBE drafted and widely circulated among heads of UN agencies, funds,
and programmes, and senior leaders, a position paper on mobility.

UN-GLOBE drafted and widely circulated among heads of UN agencies, funds,
and programmes, and senior leaders, a letter to the Chair of the Pension Fund
demanding equality in pension benefits.

Working relationships established and deepened with 18 UN agencies
funds and programmes, and UN Secretariat departments.2

1 (in alphabetical order) DFS, DOCO, FAO, IAEA, ILO, IMO, IOM, OCHA, OHCHR, UNAIDS, UNDP, UNESCO,
UNFPA, UNICEF, UNOPS, UNV, and UN-WOMEN.
2 (in alphabetical order) DFS, DPA, DPKO, FAO, ICAO, IFAD, ILO, IOM, OHRM, UN Ethics Office, UNAIDS,
UNDP, UNEP, UNFPA, UN-HABITAT, UNICEF, UNON, WFP.



. LIN-GLOBE joined forced with GLIFAA (our sister organization in the State
Department), and Egalit4 (our sister organization in the ELI) to draft a
letter on mobility to be delivered very soon to Secretary of State John Kerry,
High Representative for Foreign Affairs and Security Policy of the European
Union, Lady Catherine Ashton, and Secretary-General Ban Ki-Moon. [More info
on this forthcoming.]

. UN-GLOBE has strengthened relationships with the staff unions of the UN
System, among them the Staff Union in New York, FICSA, UNISERV and ILO's
Staff Union. We need the help of the Unions to effect change in human resources
policies.

10.57 new members have joined our ranks. We now have 618 members, with a
goal of reaching 1,000.

As you can see, a lot has been achieved in 2013.

As 2014 begins, we at UN-GLOBE, the Board, and its Coordinators and Officers-at-
Large will work hard to make sure that this year is even more successful than last
year.

For early 2014, these are our priorities:

A Survey

The UN-GLOBE Board is currently working on a Survey for all staff members in the
UN system. This is a survey whose goal is to find out what the LGBTI situation is at
the organizations we serve. How many of us are openly out? How many of us have
faced some form of homophobia, biphobia, or transphobia? What are the attitudes of
non-LGBTI staff members towards us? Can we, UN-GLOBE, do a better job
representing LGBTI staff members? Etc.

The aim is to be comprehensive.

Active Website. Active Twitter, and Facebook

Communications continues to be a key priority for us. I'm committed to creating a
good, useful website; having an active Twitter, and continuing to have an active
Facebook presence.

In terms of the website, it is likely that we will create a brand new website from
scratch.



In terms of Twitter, I will be taking over the account. I will be tweeting the latest UN-
GLOBE news. Therefore, in order to be most up to date, we encourage you to follow
us @globe_un

In terms of Facebook, we will continue to post regularly, so please Like us.

Launch of a Communications Campaign

We will also plan a Communications Campaign, with the goal of better publicizing
ourselves and our issues. As I've said often before, we will not get far if we continue
to remain invisible. We need, in a sense, to come out of the closet, as this is the way
to put a human face to many of the issues we deal with. This Communications
Campaign will seek to achieve that, and before it is rolled out, a strategy will be
presented to you for your input.

And as 2014 begins, we will also renew our fight on issues we have been involved
with in 2013.

Fight Against Discrimination

We will make a push for all the heads of UN agencies, funds, and programmes, and
key senior leaders, to issue a statement that makes clear that discrimination against
LGBTI staff members will not be tolerated in any way, shape, or form.

The idea is to send them a model statement they can sign and then send to all their
staff. They can, of course, feel free to write their own.

Pension Matters

The pension issue is another issue we will address head on. Currently, there are
ongoing discussions on possible strategies to address the inequalities we face in our
pension benefits. Fighting this in the UN courts might be one way for us to achieve
change.

Same-sex unions Policies

And finally, it's time to push for the same-sex unions issue again. As you know, IFAD,
based in Rome, has recently adopted the Jurisdiction approach when it comes to
same-sex unions. Perhaps this is a good time to use this to build momentum



towards change. This will be further discussed among the Board, UN-GLOBE
Coordinators and Officers-at-Large.

As you can see, it will be a very busy beginning to 2014.

Please remember that UN-GLOBE's work is only possible if members contribute.
Contributions are $90 for Professional staff, and $45 for General Service, and
National staff. With money raised, we can pay, for example, for legal advise.

We hope you will contribute.

You can pay via direct deposit onto our UNFCU account; Western Union; or Paypal. If
there is a money transfer service you would rather use, please let us know, and we'll
see if we can set it up.

Looking forward to the work ahead in 2014,

Best,
nyung Hak Nam {Alfonso)

PS - And please continue sending us your comments and feedback!


